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MEMORANDUM FOR: Deputy Director for Administration 


SUBJECT : Background of Agency Policy - Travel and 
Transportation Benefits for Agency Retirees 
Under CSRS 


REFERENCE : (a) Memo fm DDS to Ex. Dir.-Compt. dtd 21 
Apr 71, Subj: Administrative Authorities 


(b) Memo fm D/PERS to Ex. Dir.-Compt. dtd 
13 Nov 72, Subj: Travel and Transportation 
Benefits for Agency Retirees 


OGC 


adopted provisions o e Foreign Service Ac 
to allow travel benefits to CIARDS retirees and to dependent 
survivors. Following that action, consideration was given 
to a plausible basis for extending such benefits to Agency 
employees under the Civil Service Retirement System. 


2. Reference (a) developed the rationale that the 
Agency early retirement policy for employees under either 
CIARDS or Civil Service Retirement System (CSRS) provided 
ample evidence that the conditions for employment for all 
Agency personnel were such as to set them apart from other 
Federal employees. Based on this rationale and reaffirmation 
that the retirement at age 60 policy under both systems was 
deemed necessary for the proper administration of all employees, 
it was determined logical and equitable that similar retire- 
ment and death benefits should be extended to employees under 
CSRS. This determination was made subject to the provisa 
that they in fact retire at age 60 or as soon thereafter as 
they are eligible for optional retirement unless the employee's 
retirement should be extended by the Agency but in no event 
should the benefit be available for retirement after age 62. 
The recommendation for adoption of the foregoing policy under 
the special authority of the Director was approved by the 
Executive Director-Comptroller on 26 April 1971. 
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SUBJECT: Background of Agency Policy - Travel and Transportation 
Benefits for Agency Retirees Under CSRS 


3. On the basis of reference (b), approved by the 
Executive Director-Comptroller on 21 November 1972, Agency 
policy concerning the above stated limitations for personnel 
not retiring by age 62 was reconsidered and the restrictions 
cancelled on the premise that extensions beyond 62 were 
justified on case basis considerations of compassion or Agency 
interest and that other basic entitlements of the employee 
should not be affected. 


Director of/Finance 


Attachments 
Ref (a) 
Ref (b) 
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' vided by existing laws enacted for other Government employees in Similar 


| Civil Service Retirement Systems (CSRS). As early as 1959, the retirement 
‘ policy was that employees would be expected to retire at age 60 with 
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21 April 1971 


MEMORANDUM FOR: Executive Director-Comptroller 
SUBJECT : Administrative Authorities 


REFERENCE 


(a) Memo dtd 30 April 68 for Ex, Dir.-Compt. 
fr DD/S, Same Subject . 


(b) Memo dtd 21 May 68 for Ex. Dir.-Compt. 
fr DD/S, Same Subject 


(c) Memo dtd 23 June 70 for DD/S General Counsel - ~ 
Subj: Administrative Adoption of Statutory Benefits 


1. This recommendation contains a recommendation for your approval; 
such recommendation’ is contained in paragraph 6, 


2. Reference (a) recommended the adoption of the administrative 
authority of the Foreign Service Act, as amended, to permit the payment 
of travel and transportation expenses for employees retiring under the 
Central Intelligence Agency Retirement and Disability Systems (CIARDS) 
to a place designated in the Unitea States, its territories or posses- 
Sions. This recommendation, which you approved on 30 April 1968, fol- 
lowed an extensive review made of existing Agency authorities in the 
fields of travel expenses, allowances and other fringe benefits provided 
to Agency employees to insure that these are as favorable as those pro- 


circumstances. On 23 May 1968 you approved the recommendation in refer- 
ence (b) to adopt another administrative authority of the Foreign Service 
Act to permit reimbursement of travel and transportation expenses of the 
dependents of a deceased CIARDS participant to a designated place of resi- 
dence regardless of the participant's Pcs point, U. S. or abroad. We 
believe it is now appropriate to reconsider the basis for limiting these . 
death and retiree travel benefits to participants in CIARDS. 


3. Key to our reconsideration of present anthority is the Agency 
retirement policy which applies equally to employees in CIARDS or the 


30 years of service, or at age 62 with at least five years of service 
under the then existing optional retirement provisions of the CSRS. On 
3 May 1968, after an in-depth review by the Azency' d i the 
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SUBJECT :° Administrative Authorities 
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Director of Central Intelligence decreed that it would continue to be 
Agency policy that employees under the CSRS be required to retire at 
age 60 or as soon thereafter as they are eligible for optional retire- 
ment under the law. Paragraph 12 of the rationale for the age 60 
retirement policy (attached is the memorandum approved by the Director 
on 3 May 1968) is pertinent to this memorandum. 


ie a summary, the age 60 retirement policy is a key 
element of the Agency's efforts to attain excellence in its 
staffing. Without the policy the entire personnel program 
of the Agency would be impaired. The most vigorous and pro- 
ductive individuals, finding themselves stymied, will leave 
the service or will never be persuaded to cuter in the first 
place. By shortening the career open to all employees, serv- 
ice in intelligence will continue to’ be highly attractive to 
outstanding young men and women. In the end, our national 
intelligence objectives will be best served," eM 

4. The Agency's early retirement policy for employees under either 

CIARDS or CSRS is ample evidence that the conditions of employment for 
our personnel are such as to set them apart from other Federal employees... 
Having established a requirement for retirement at age 60 under both sys- 
tems, based on the premise that such action was deemed necessary for the 
proper administration of all employees, it would appear logical and equi- 
table that similar retiree and death travel benefits should flow from this | 
policy, It would also appear logical and equitable to provide these bene- 
fits only to those employees under CSRS who in fact retire at age 60 or as 
soon thereafter as they are eligible for optional retirement, unless the 
employee's retirement is extended by the Agency but in no event should the 
benefit be available after age 62. 


2+ dn reference (c) the General Counsel noted that the discussion of 


' the merits of extending retiree and death travel benefits to participants 
_ of CIARDS and not to employees covered by the CSRS placed great weight on 


the fact that CIARDS participants had met measurable standards which dis- 
tinguished them from normal CSRS participants. He went on to say that this 
may not be a valid distinction inasmuch as such benefits had previously 

been granted to participants under both systems who were stationed abroad 
and, therefore, there is an apparent inequity for employees who are stationed 
PCS in the United States. The General Counsel concluded that he would offer 
no legal objection to an extension of death and retiree travel benefits to- 
employees covered by CSRS if such action is deemed necessary for the proper 
administration of the Agency. 


6. In line with the above, and pursuant to the authority delegated .to 


you by the Director of Central Intelligence on 5 October 1967, it is recom- 


mended that effective with the date of your approval you determine it to be 
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SUBJECT .: Administrative Authorities 


necessary for the proper administration of all employees of the Agency to 
adopt the administrative authority of the Foreign Service Act, as amended, 
to provide the participants in the CSRS the same death and retirement travel 

benefits now approved for CIARDS participants, provided the employee: ; 


(a) Is a staff employee, a staff agent, a career agent, or a contract 
employee converted from a staff status without a break in service; 


(b) Retires on or before his scheduled retirement date as determined 
by 
“(c) Retires on or before his 62nd birthday when his extension beyond 


a date of his eligibility for eptseuek retirement was approved by 
the Director. 


(signed) 
John W. Coffey 
Deputy Director 
for Support 
CONCUR: 


Signed/Houston 22 April 1971 


General Counsel Date 
The recommendation contained in paragraph 6 is approved. 


Signed/L. K. White 26 April 1971 
' Executive Director-Comptroller Date 
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Se on Mca) ed € *. tard fy 
Co SD ia be he o 3 x a rok ay we BOeets 3k 2. 
Oi or Travel and Transportation Benafits fo 
AReRey Retireas 
RERPERENCE : Mermoim DD/S to Ex, Dir-Compt., did 
22 Aor 7f, Subj; AGmixistrative Authorities 
ke ‘This memoranden contains a recommendatioa for your appreval. a i 
IN PRragrapa 4 “ 


2, The Travel Polley Committes i weS ra) 
veguistions te make clear that the same tr bransporiation benefits 
aro available to aligibla retireea under both the CIA and yb Service reti 

tayctemsa, The extension cf such benefits to Agency employees under the 
Civil Service Retirement Systera was effected by the Exgeut hy ve Director 
Cormptrollier when ba approved the recommendation in paragraph sis of the 
referent on 25 April 1971, the substance of which has not yet been publishad 


in regulsteryform,. The recommended policy was: 


"to provide the participsnts in the CSRS the same death and 
retirement travel benelita now approved for CIARDS participants, 
provided the employes: 


{2} Io a stsii employss, a stall agent, & career agent, or a 
contract employee converted from @ staf statva without 
& break in seryice; 


(>) Re tines on or before bis scheduled retivement date as 


25X11 determined by Cd : Paes 


(c} Retires on ov Leflore his 62nd birth ay whens Bla extension 
aiden & date of his eligibility fer optional r 


Bpnroved by the Director." 
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proved, Occasionally, a request ig receiv tension beyond ave 62 trary 


Ee . 2 ! FLY 
for the employea's services. It ip the opinion of the Committes that the de- 
cision on euch requests should be based on cormmpassion or Agency intorest 
had approval of tha request fer extension should not axiect the eatitiements 
of the employee contersed, J share ae Conomitiee's view. 


4, itis recommendad, therefore, that you authorize cancellation of 

tie sestrictions in sub-paragrayha (bh) and (c) quoted in oa paragra 

after which approprlete chanses in the regulations will be TARGS & 
extension of travel end transportation beneflis te eligible retizees wader the 

Civil Sorvice Retirement System. ae 


/s/Harry Be Fisher a) 


Lo oe t- 
Marry 3B, Fisher << 
Director of Personnel | == 


CONCUR: 


‘s/ daha § §. 


Cee it) General Counsel Date 
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21 Apeil 1972 


MEMORANDUM FOR: Executive Director-Comptroller 
SUBJECT : Administrative Authorities 


REFERENCE : (a) Memo dtd 30 April 68 for Ex. Dir.-Compt. 
fr DD/S, Same Subject 


(0) Memo dtd 21 May 68 for Ex. Dir.~Compt. 
fr DD/S, Same Subject 


(c) Memo dtd 23 June 70 for DD/S General Counsel - = 
Subj: Administrative Adoption of Statutory Benefits 


1. This recommendation contains a recommendation for your approval; 
such recommendation’ is contained in paragraph 6, 


2. Reference (a) recommended the adoption of the administrative 
authority of the Foreign Service Act, as amended, to permit the payment 
of travel and transportation expenses for employees retiring under the 
Central Intelligence Agericy Retirement and Disability Systems (CIARDS) 
to a place designated in the Unitea States, its territories or posses- 
Sions. This recommendation, which you approved of 30 April 1968, fol- 
lowed an extensive review made of existing Agency authorities in the 
fields of travel expenses, allowances and other fringe benefits provided 
to Agency employees to insure that these are as favorable as those pro- 


_ vided by existing laws enacted for other Government employees in similar 


circumstances. On 23 May 1968 you approved the recommendation in refer- 
ence (b) to adopt another administrative authority of the Foreign Service 
Act to permit reimbursement of travel and transportation expenses of the 
dependents of a deceased CIARDS participant to a designated place of resi- 
dence regardless of the participant's Pcs point, U. S. or abroad. We 
believe it is now appropriate to reconsider the basis for limiting these 
death and retiree travel benefits to participants in CIARDS.. 


3. Key to our reconsideration of present authority is the Agency 
retirement policy which applies equally to employees in CIARDS or the 


’ Civil Service Retirement Systems (CSRS), As early as 1959, the retirement 
‘ policy was that employees would be expected to retire at age 60 with 


30 years of service, or at age 62 with at least five years of service 
under the then existing optional retirement provisions of the CSRS. On 


3 May 1968, etter an-in spit ."sdavehis SetaceoPeA'sorseroosroat1a006-Bre 
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SUBJECT  :° Administrative Authorities 
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Director of Central Intelligence decreed that it would continue to be 
Agency policy that employees under the CSRS be required to retire at 
age 60 or as soon thereafter as they are eligible for optional retire- 
ment under the law. Paragraph 12 of the rationale for the age 60 
retirement policy (attached is the memorandum approved by the Director 
on 3 May 1968) is pertinent to this memorandun. 


"12. In summary, the age 60 retirement policy is a key 
element of the Agency's efforts to attain excellence in its 
staffing. Without the policy the entire personnel program. 
of the Agency would be impaired. The most vigorous and pro- 
ductive individuals, finding themselves stymied, will leave 
the service or will never be persuaded to enter in the first 
place. By shortening the career open to all employees, serv- 
ice in intelligence will continue to be highly attractive to 
outstanding young men and women. Tn the end, our national 

intelligence objectives will be best served." —— 


4, The Agency's early retirement policy for employees under either 
CIARDS or CSRS is ample evidence that the conditions of employment for 
our personnel are such as to set them apart from other Federal employees. 
Having established a requirement for retirement at age 60 under both sys- 
tems, based on the premise that such action was deemed necessary for the 
Proper administration of all employees, it would appear logical and equi- 
table that similar retiree and death travel benefits should flow from this 
policy. It would also appear logical and equitable to provide these bene- 
fits only to those employees under CSRS who in fact retire at age 60 or as 
soon thereafter as they are eligible for optional retirement, unless the 
employee's retirement is extended by the Agency but in no event should the 
benefit be available after age 62, 


9+ In reference (c) the General Counsel noted that the discussion of 
the merits of extending retiree and death travel benefits to participants 
of CIARDS and not to employees covered by the CSRS placed great weight on 
the fact that’ CIARDS participants had met measurable Standards which dis- 
tinguished them from normal CSRS participants. He went on to Say that this 
may not be a valid distinction inasmuch as Such benefits had previously 
been granted ‘to participants under both ‘systems who were stationed abroad 


and, therefore, there is an apparent inequity for employees who are stationed 


PCS in the United States. The General Counsel concluded that he would offer 
no legal objection to an extension of death and retiree travel benefits to- 
employees covered by CSRS if such action is deemed necessary for the proper | 


administration of the Agency. 


6. In line with the above, and pursuant to the authority delegated to 


. you by the Director of Central Intelligence on 5 October 1967, it is recom- 


mended that effective with the date of your approval you determine it to be 


LD ee 
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' Civil Service Retirement Systems (CSRS). As early as 1959, the retirement 
‘ policy was that employees would be expected to retire at age 60 with 
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21 April 1971 


MEMORANDUM FOR: Executive Director-Comptroller 
SUBJECT : Administrative Authorities 


REFERENCE : (a) Memo dtd 30 April 68 for Ex. Dir.-Compt. 
fr DD/S, Same Subject 


(b) Memo dtd 21 May 68 for Ex. Dir.-Compt. 
fr DD/S, Same Subject 


(c) Memo dtd 23 June 70 for DD/S General Counsel ~~ 
Subj: Administrative Adoption of Statutory Benefits 


1. This recommendation contains a recommendation for your approval;, 
Such recommendation’ is contained in paragraph 6. 


2. Reference (a) recommended the adoption of the administrative 
authority of the Foreign Service Act, as amended, to permit the payment 
of travel and transportation expenses for employees retiring under the 
Central Intelligence Agency Retirement and Disability Systems (CIARDS ) 
to a place designated in the United States, its territories or posses- 
Sions. This recommendation, which you approved on 30 April 1968, fol- 
lowed an extensive review made of existing Agency authorities in the 
fields of travel expenses, allowances and other fringe benefits provided 
to Agency employees to insure that these are as favorable as those pro- 


circumstances. On 23 May 1968 you approved the recommendation in refer- 
ence (b) to adopt another administrative authority of the Foreign Service 
Act to permit reimbursement of travel and transportation expenses of the 
dependents of a deceased CIARDS participant to a designated place of resi- 
dence regardless of the participant's Pcs point, U. S. or abroad. We 
believe it is now appropriate to reconsider the basis for limiting these . 
death and retiree travel benefits to participants in CIARDS. 


3. Key to our reconsideration of present authority is the Agency 
retirement policy which applies equally to employees in CIARDS or the 


30 years of service, or at age 62 with at least five years of service 

under the then existing optional’ retirement provisions of the CSRS. On 

3 May 1968, after an in-depth review by the Agency's senior ec} 1, the 
Approved For Release 2003/06/06 : -RDP84- 0780RO06 20011000878 


ANT _, hua 
BECEET [ett tam wome) 


Approved For Release 2003/06/06 : CIA-RDP84-00780RQ06200110006-8 . es 


we 
be 
o 


$e O- PY SEPUCE 
: SEUHEL ue + 
SUBJECT :° Administrative Authorities 


REFERENCE 


* 
a 


99-8 


PE9 | wiI0y Director of Central Intelligence decreed that it would continue to be 


Agency policy that employees under the CSRS be required to retire at 
age 60 or as soon thereafter as they are eligible for optional retire- 
ment under the law. Paragraph 12 of the rationale for the age 60 
retirement policy (attached is the memorandum approved by the Director 
on 3 May 1968) is pertinent to this memorandum. 


LNIWHDW LLY 


"12, In summary, the age 60 retirement policy is a key 
element of the Agency's efforts to attain excellence in its 
staffing. Without the policy the entire personnel program. 
of the Agency would be impaired. The most vigorous and pro- 
ductive individuals, finding themselves stymied, will leave 
the service or will never be persuaded to enter in the first 
place. By shortening the career open to all employees, serv- 
ice in intelligence will continue to be highly attractive to 
outstanding young men and women. In the end, our national 

-4ntelligence objectives will be best served." £ +x 


4h, The Agency's early retirement policy for employees under either 
CIARDS or CSRS is ample evidence that the conditions of employment for 
our personnel are such as to set them apart from other Federal employees. | 
Having established a requirement for retirement at age 60 under both sys- 
tems, based on the premise that such action was deemed necessary for the 
proper administration of all employees, it would appear logical and equi- 
table that similar retiree and death travel benefits should flow from this | 
policy. It would also appear logical and equitable to provide these bene- 
fits only to those employees under CSRS who in fact retire at age 60 or as 
soon thereafter as they are eligible for optional retirement, unless the 
employee's retirement is extended by the Agency but in no event should the 
benefit be available after age 62. 


5. In reference (c) the General Counsel noted that the discussion of 

the merits of extending retiree and death travel benefits to participants 

of CIARDS and not to employees covered by the CSRS placed great weight on 
the fact that. CIARDS participants had met measurable standards which dis- 

tinguished them from normal CSRS participants. He went on to say that this 

may not be a valid distinction inasmuch as such benefits had previously 

been granted to participants under both systems who were stationed abroad 

and, therefore, there is an apparent inequity for employees who are stationed 

PCS in the United States. The General Counsel concluded that he would offer 

no legal objection to an extension of death.and retiree travel benefits to 

employees covered by CSRS if such action is deemed necessary for the proper , 


administration of the Agency. 


6. In line with the above, and pursuant to the authority delegated to 
you by the Director of Central Intelligence on 5 October 1967, it is recom- 
mended that effective with the date of your approval you determine it to be 
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21 April 1971 


MEMORANDUM FOR: Executive Director-Comptroller 
SUBJECT : Administrative Authorities 


REFERENCE : (a) Memo dtd 30 April 68 for Ex. Dir.-Compt. 
fr DD/S, Same Subject 


() Memo dtd 21 May 68 for Ex. Dir.-Compt. 
fr pp/s, Same Subject 


(c) Memo dtd 23 June 70 for DD/S General Counsel ~~ 
Subj: Administrative Adoption of Statutory Benefits 


1. This recommendation contains a recommendation for your approvals, 
such recommendation is contained in paragraph 6. 


2, Reference (a) recommended the adoption of the administrative 
authority of the Foreign Service Act, as amended, to permit the payment 
of travel and transportation expenses for employees retiring under the 
Central Intelligence Agency Retirement and Disability Systems (CIARDS ) 
to a place designated in the United States, its territories or posses~ 
sions. This recommendation, which you approved ofi 30 April 1968, fol- 
lowed an extensive review made of existing Agency authorities in the 
fields of travel expenses, allowances and other fringe benefits provided 
to Agency employees to insure that these are as favorable as those pro- 

- vided by existing laws enacted for other Government employees in similar 
circumstances. On 23 May 1968 you approved the recommendation in refer- 
ence (b) to adopt another administrative authority of the Foreign Service 
Act to permit reimbursement of travel and transportation expenses of the 
dependents of a deceased CIARDS participant to a designated place of resi- 
dence regardless of the participant's PCS point, U. S. or abroad. We 
believe it is now appropriate to reconsider the basis for limiting these . 
death and retiree travel benefits to participants in CIARDS. 


3. Key to our reconsideration of present aithority is the Agency 

retirement policy which applies equally to employees in CIARDS or the 
' Civil Service Retirement Systems (CSRS). As early as 1959, the retirement 
‘ policy was that employees would be expected to retire at age 60 with 

30 years of service, or at age 62 with at least five years of service 

under the then existing optional retirement provisions of the CSRS. On 

3 May 1968, after an in-depth review by the Agency's senior echelon, the 
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SUBJECT |: Administrative Authorities 


necessary for the proper administration of all employees of the Agency to 
adopt the administrative authority of the Foreign Service Act, as amended, 
to provide the participants in the CSRS the same death and retirement travel 
benefits now approved for CLARDS participants, provided the employee: 
ee een ne Pap lovee? 
(a) Is a staff employee, a staff agent, a career agent, or a contract 
employee converted from a staff status without a break in Service}; 


(b) Retires on or before his scheduled retirement date as determined 


(ec) Retires on or before his 62nd birthday when his extension beyond 


a date of his eligibility for optional retirement was approved by 
the Director, 


(signed) eee 


John W. Coffey 
Deputy Director 
for Support 


CONCUR: 
Signed/Houston 22 April 1971 
General Counsel Date 


The recommendation contained in paragraph 6 is approved. 


Signed/L. K. White 26 April 1971 
' Executive Director-Comptroller Date 
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SURJECT 3 Travel and Transnortation Penafits for. 


REFERENCE : Mero im PD/S to Ex. Dir-Compt., cid 
2i Ane 7, Subj: AGministrative Authorities 


LR ss 


- ‘‘XChiod memorandum contains a recommendation for 3 Our appraval. 


in paragraph 4. 


2. The Travel Pou | 
eguintions to make clear that avel and transportation benofits 
ora availabie to oligible rotivees under b a the CIA and Civil Service retire~ 
wycteme. The extension cf such benefits to Agerey employees under the 
Cc jetvice Retirement Systera was effected by the Executive Director- 
Cornmtroller when be approved the recommendation in paragraph sis af th 


referemt on 26 April 1971, the substance of which has not yet been Sines 
in regulatery form. The recasimended policy was: 


3 a 
o 
¥: 


"to orovide the participants in the CSRS the same death and 


retivement travel benefits now approved for CIARDS participants, 
provided the employea: 


fa) Is a steif employes, a staif agent, @ career agent, or a 
contract employee converted from @ staff states without . 
& break in service; 


(>) Retires on or before hie scheduled retirement date as 
determined bf] SS ee 


3 2 


{c} Retires on or before his 62nd birthday whes his extensloa 
beyond a date of his eligibility for optional retirement was 
Bpproved by the Director.“ -  95x4 
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UBJECTs Traysloaad fT ransp riation Benefits for Ag Genez7 Helirees 


3, ‘The Commilties believes a Fad 


hange sheald be made in the current 
polley (para. 2 (b) & fc}, abovey which Limita traval and transporiation benef} 
to ean employee who retires on os before his.echodulod retirument dats or on 
or before his 62nd bicthday if an extension of lis retirement date has been 2D= 
re) i for extension beyond age 62 iver 


: 


proved, Occasionally, a request is received § AID 
653 employes Secausa of psrgonal ha rdobip or from an offices whick hag 
for the ermployee'a services. rt ig the opinion of the Coramittes that the 

cision on euch requests should be base =o Oh compassion or Agonmey intores 


aid approval of tha requagt faz extension should not aifect the eatiiiement 
of the employee concerned, 1 share sae Committee's visu, 


wD tr 


4. itis recommendad, thovef Or, that you authorize ee ord 
the cestrictions in Sub-paragranhs ¢h) and {e} quoted in para 
after which appropriate change eS in the regulations will be ma 


in 
eutension of travel and Eranspo ovtation beneflis te eligible retixe 


Civil Service Retkrement System. m5 
: . ‘ mee 
‘ru 
/s/Harry B. Fisher ae) 
2 + —— 
wy . %. tl 
carey B, Fisher “< 
Girectoy of Personnel — == 


t 
a 


im, 


“ba recoran aunlatiad contained in paragraph 4 is approved, 


i. ar ee 

Pe Loe aed Pm 4n7y. 

2 SSW. B, Colby 91 Nov Be 
aD Soawe: Director “Comptroller 7 Bate 
ee atl iY a i i J} 
Te. . 
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LATMMORANDUM FOR: Exscntive Director-Comptrolisr 


a Deputy Director for Supp ore FY LY IER 


ngportation Benaiits for. 


is to Ex, Dir-Compt., did 
Subj; <dGministrative Authorities © 


C4 


kL. This memorandum contains a recommendation for your appr aval. 
in paragraph 4. 


2, The Travel Polley Committes is considering changes in Age ney 
ry ” M4 


requintlons to make clear Bees the sama travel and trans portation benolits 
ara availabie to oligible re tirees ender both the CIA and Civil Service retire 
ment aystema. The exte of such benefits to Agersy employces under the 

Civil Services Retirement aa ern was effected by the Executive Director~- 
Corantroller when ba « aaa the recommendaiion in paragraph sis of th 
referent on 26 April 197i, the substance of which has not yet been mublished 
in reguistery form. The pees eked policy was: 

"to orovide the participants in the CSRS the same death and 

- petivement travel bepnelita now approved for CIARDS participants, 

- provided the employes: 


f2) Ig a steif emmpioysa, & staff agent, @ career agent, or a 
contract employee converted froma staff states without 
& break in Service; 
‘Retires on or before his sc heduled vetivement date s as 
determined by 


seerisee on o» before his 62nd birth 
beyond ad as of his elisibi ead for 
upnroved by the Director. 
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eechusa of pergonai herdahix youn an otiics whi : 
the Sere LPNS oO servicas. Xt io th @ opinion of ths Coromittea that 

Ch ibs on euch roqnesis should bs based on compassion or Agency int 
ond a eel os the request fay extensica should not affect the eanden ons 


of the employee conteracd, I share the Committee's view 


4. itis recommended, therefore, that you authorize cancellation of 
the sestrictions in sub-paragrapha (5) and (¢) quoted in paragrapvh 2, shove, 
after which appropriate changes in the regulations will be mada ta Bactect 
extension of travel and transportation benefite te eligible retivees wader tha 


Civil Service Retirement System. 


/s/Harry B. Fisher 


Marry B. Fisher 
Director of Personnel 


s Jain § 5 Be aQrna 


faa hy 


Gensral Counsel 
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fi Sots ~ 
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ROOM NO. BUILDING EXTENSION 


FORM NO 7) 41 REPLACES FORM 36-8 
1FEB 55 WHICH MAY BE USED. 


4 UNCLASSIFIEPProveL Fen RRleRR® 2003/06/06 : CIA-R| 


USE ONLY 
ROUTING AND RECORD SHEET 


SUBJECT: (Optional) 


DP84-00780R006200110006-8 


(-] CONFIDENTIAL Secret 


Director of Finance 


TO: (Officer designation, room number, and 
building) 


DATE 


RECEIVED FORWARDED 


EXTENSION | NO. 


OFFICER'S 
INITIALS 


DATE 


6 Nov 1974 


COMMENTS (Number each comment te show from whom 
to whom. Draw a line across column after each comment.) 


1. Deputy Director for 
Administration 


PA: 


Nees 
| 


Liga 


Jack: 


The recent discussion about the 
potential impact of a change in the 
age 60 retirement policy for 
employees under the Civil Service 
Retirement System appeared to have 
been based in part on the premise 


~ |that CIARDS participants must under 


the law retire at age 60 (65 for 


__|GS-18). Although it was not 


discussed, the law as you may be 
aware does permit the Director upon 
his finding that it is in the public 
interest to extend any participant's 
service for an additional 5 years. 


__|A copy of the applicable section of 


the law is attached. 


f 
\-Thomas B. Yale 


= 
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Mandatory Retirement 


Sec. 235. (a) The Director may in his discretion place in a 
retired status any participant who has completed at least twenty- 
five years of service, or who is at least fifty years of age and has 
‘completed at least twenty years of service, provided such par- 
ticipant has not less than ten years of service with the Agency 
of which at least five shall have been qualifying service. If so re- 
tired, such participant shall receive retirement benefits in accord- 
ance with the provisions of section 221. 

(b) Any participant in the system receiving compensation at the 
rate of grade GS-18 or above shall be automatically separated from 
the Agency upon reaching the age of sixty-five. Any participant 
_in_the system receiving compensation at a rate less than grade | 
GS-18 “shall be automatically separated _ “from. ‘the “Agency _ upon 
“reaching the the age of sixty. Such separation shall be effective on the 
last day of the month in which a participant reaches age sixty or 
sixty-five, as specified in this section, but whenever the Director 
shall determine it to be in the public interest, he may extend such. 

articipant’s service for a period not to exceed five years. A par- 
ticipant separated un under the provisions of this section who has 
completed five years of Agency serv.ce shall receive retirement 
benefits i accordance with the provisions of section 221 of this Act. 


Limitation on Number of Retirements 


Sec. 236. The number of participants retiring on an annuity 
pursuant to sections 233, 234, and 235 of this Act shall not exceed 
a.total of four hundred during the period ending on June 30, 1969, 
nor a total of eight hundred *° during the period beginning on July 
1, 1969, and ending on June 30, 1974. 


Part E—Disposition of Contributions and Interest in 
Excess of Benefits Received 


Sec, 241. (a) Whenever a participant becomes separated from 
the Agency without becoming eligible for an annuity or a de- 
ferred annuity in accordance with the provisions of this Act, the 
total amount of contributions from his salary with interest thereon 
at 4 per centum per annum to December 31, 1947, and 3 per centum 
per annum thereafter compounded annually to December 31, 1956 
(or, in the case of a participant separated from the Agency before 


84 


February 1971 
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